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1. Welcome and courtesies

1. The Chair called the meeting to order and asked the Deputy Principal to offer a prayer. 
Council stood in silent memory of two members of the Open Campus who had died since 
its previous meeting: Dr Phyllis McPherson-Russell and Mr Deoraj Dave Lakhan.

2. The Agenda was amended so that item 9 read 'Matters from the minutes of the last 
meeting not already taken'.

2. Chair’s Opening Remarks

3. Sir Dwight began by adverting to the extremely grim economic climate, an international 
crisis unparalleled since 1929-33.  More people had been laid off in the US in February 
than the population of the OECS.  Within the region, all indications were that decline 
would be significant, with growth in the OECS less than 1% in 2009.  Things would be 
very bad if the region witnessed three back-to-back loss-making tourist seasons.  Given 
the chronic decline in growth over past decades, the countries in the region had not 
been able to address critical issues such as poverty and crime.  The region included six 
or seven of the most heavily indebted countries in the world.

4. Looking at recent events, the Chair observed that failures in corporate governance and 
simple greed had led to the crisis in Clico in Trinidad and in Stanford's operations in 
Antigua.    

5. Referring to his comments at the inaugural meeting, the Chair insisted that the region's 
salvation depended now more than ever on integration and education.  The education 
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system was vital for finding ways to cope with the stresses and strains of the declining 
economy and for the provision of new skills and the strengthening of community 
organisations.

6. The Chair expressed his pleasure at seeing the numbers of people attending University 
Centres.  He noted a letter from one student who had expressed disappointment at the 
removal of a particular course.  People were seeing the benefits to be gained from 
education; the Open Campus must continue to offer hope and opportunities. It must 
stimulate research and development in the non-campus countries.  He welcomed all 
present to a meeting that would display the Campus' response to these issues.

3. Confirmation of the Minutes of the Meeting of 3 March 2008

7. With the following corrections, the Minutes of the Meeting on 3 March 2008 were 
accepted (Dr Ghany, seconded Ambassador Charles):

• Ms Luz Longsworth was substantively Director at the time of the meeting.
• #6: for 'keen hands' read 'clean hands'.
• #11.9: for 'discussion of' read 'discussion on'
• #12: for 'reduplication' read 'duplication'.
• It was noted that some versions of the Minutes were misnumbered.

4. Annual Report to Council

8. The Chair invited the Principal to present the Campus' Annual Report.  The Principal 
indicated that the report would consist of three parts: a survey of activities in the Open 
Campus from August 2007 to the present in the context of the University's strategic 
goals (contained in P. 1), brief reports from most of the sections of the Campus, and the 
document labelled P. 2 which gave a full survey of activity in the 2007-2008 academic 
year.  She apologized for not yet having properly printed versions of P. 2.  They would 
be sent to members of Council by her Office.  She remarked on the student comment 
reported by the Chair that the course in question was being revised and would soon be 
available again.

9. In presenting P. 1, the Principal stressed the challenges faced by the Campus in its first 
year since it lacked a proper Human Resource department throughout that year and also 
lacked a budget.  It had to rely on the University Centre for supplementary funds.

10. The Principal drew attention to the considerable effort put into developing acceptable 
relationships with the other campuses with respect to course offerings, and the 
development of its facilities on those campuses.  She was pleased to report that 
progress was being made at Cave Hill and Mona on expanding the Campus' presence at 
those locations; the situation at St Augustine was more challenging and she hoped for 
the Vice-Chancellor's support in resolving it.

11.With respect to the University's strategic goals, the Principal noted that there had been 
several versions of the policy on on-line programmes; the oversight committee would be 
meeting the following Tuesday, after which the policy would be promulgated throughout 
the University.  Policy on the procurement of programmes had been incorporated in the 
on-line policy document.  General policy on admissions had been endorsed at the 
inaugural meeting; the Deputy Principal had been working on prior learning assessment 
to complement that policy.  The Campus had in general been designing programmes 
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with laddered courses to allow seamless transition and progress for students at different 
levels.

12. The core divisions of the Campus had been established although some integration of the 
previous entities remained to be accomplished, especially in Trinidad.  Key appointments 
had now been made, witness the presence at Council of the Chief Financial Officer, the 
Campus Librarian, and the Director of Human Resources.  Student numbers had shown a 
modest increase, despite a decision not to advertise more aggressively until a wider 
slate of programmes was available and registrarial and other services were improved.

13. The Academic Programming and Delivery Division had set out five priority areas for 
programme development, and was careful to employ modular courseware as much as 
possible.  It was hoping to purchase or share existing courses as well as creating others 
locally.  The Campus was aware of a dire need to improve library services for its 
students.

14.With respect to the second objective, of devising a viable financial mechanism, the 
Campus was pleased that it now had a Chief Financial Officer in place.  A business model 
was being developed, including serious attention to performance appraisal through the 
Human Resource division.   The Principal noted that an undergraduate course fee of 
US$300 had been agreed for 2009-2010 at last year's Council.  The Campus remained 
committed to its objective of reducing dependence on government sponsorship; 
projections were that costs to governments would decrease from 2010.  

15. The Principal observed that P. 1 gave many further details relating to the Campus' 
pursuit of the other strategic goals.  She then invited the Directors and heads of sections 
to report briefly on the matters set out in P. 2 and more recent developments.

16.Speaking as Acting Director of APAD, Professor Roberts reported that two Heads had 
been appointed, while the appointment process was well in train for the third such post. 
Each section now had at least one co-ordinator.  Managers had also been appointed for 
production and delivery.  The former CISCO Academy had been transformed into an IT 
Academy which would deliver training throughout the region.  A management committee 
had been established and held monthly meetings.   The student charter had been 
amended and was now accessible on the Learning Exchange.   The Campus was now 
issuing standardised contracts to its providers.

17.Various technical developments had occurred: the look and feel of the Learning 
Exchange had been reworked; student feedback suggested that improvements had been 
made.  Progress had also been made on constructing a virtual work space; two 
programs, Dim Dim and the Learning Tree, were being evaluated to provide the 
foundation for this space.   

18.APAD had produced some new programmes, particularly a Diploma in Instructional 
Design.  Three different related modular Masters programmes had been sent to the 
other campuses for comment: Instructional Technology, Instructional Systems, Open 
and Distance Learning.  The Division had revisited the Masters in Adult and Continuing 
Education with an eye to offering some of the courses on-line.  Work was also continuing 
on an already approved M.Ed. in Educational Literacy.  At the pre-University level,  work 
was progressing on Certificates in entrepreneurship, project management, and ICT.  At 
the undergraduate level, the B.Ed. Administration and the B.Sc. in Banking and Finance 
were being revised. 
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19.The Division was also engaged in a number of external initiatives: an OAS-funded 
project on education for democratic citizenship that had started in January 2009;  a set 
of 32 on-line professional development courses; the Edulink research project; 
discussions had begun with CIDA on a grant for infrastructure, improvement of 
telecommunications and the acquisition of programmes.

20.Dr Peters gave a brief account of the functions of the division for External Relations and 
Inter/Intra-Institutional Collaboration in facilitating articulation arrangements among the 
region's tertiary institutions and promoting franchises.  He observed that P. 2 set out in 
detail the division's achievements and ongoing work for the preceding year.

21. The Director of the Open Campus Country Sites also gave a brief summary of the 
matters reported in P. 2, emphasising the intention to be constantly in the public eye 
and to move as many sites as possible to self-financing status.  She noted that the 
coming year would involve a special focus on staff training.

22. The Director of the Consortium for Social Development and Research observed that 
there was a significant amount of socially significant practical research within the 
Consortium and that it served to network among researchers and agencies, public and 
private within the region.  She noted that a public conference to display its research 
agenda and results was planned; it would be held using the teleconference network. 
There were also plans to create a Cultural Studies Unit within the consortium and re-
energise the Human Resource Unit.

23. The Campus Librarian noted that she had taken up service in the Campus without a 
budget, but with grand ideas on how it should serve the library and information needs of 
its students.  She observed that access to electronic resources costs money and that 
computer penetration among the Campus' intended students was comparatively low, so 
the Campus could not realistically expect to rely solely on a virtual library.  Nor could 
most of the governments served by the Campus afford to duplicate library resources.   A 
key element in her plans therefore was collaboration with Public Libraries and the 
national colleges.  She also intended to focus on ensuring that each country had a 
particular specialist collection, as was already the case in Dominica, Grenada, and St 
Lucia for example.  This would help to place the Open Campus among the other campus 
libraries as internationally recognised repositories for Caribbean material.

24.Mr Chen reported that his division had mainly worked to maintain the technology 
underpinning a large part of the Campus' work.  A very important group within it had 
been working on the creation of a student management system that was crucial to all 
the information systems within the Campus.  He emphasised the importance of this 
achievement as demonstrating local capacity to create software; several other 
institutions, such as Roytec and CKLN, had already expressed an interest in acquiring it. 
Currently the Division was also working on expanding the help-desk provision and 
developing those sites in need of serious upgrading.

25. The Principal resumed her narrative, indicating that one immediate task was to complete 
the migration of staff from earlier structures to the Open Campus; this would be 
facilitated by the presence of a Human Resource Director.  Despite the economic 
situation, it was also intended to hire new staff to bring APAD and CATS up to strength, 
since these were the essential elements in whatever the Campus could achieve.  Echoing 
Ms Longsworth, the Principal noted that staff training would be a priority not only in the 
Open Campus Country Sites but also throughout the Campus.  The Campus would 
continue to seek partnerships with the rest of the University, and also with national 
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colleges throughout the region and their umbrella organisation, ACTI.  She also reported 
that negotiations were proceeding with several agencies to obtain grants for the 
development of new programme, short courses, and infrastructural upgrading.  A 
substantial grant was anticipated from CIDA.  She had met the previous day with the 
Canadian Department of Foreign Affairs and International Trade (DFAIT), which was 
considering the Campus as its delivery mechanism for the Canadian Virtual University.

26.Attention was drawn to some more traditionally academic ways in which the Open 
Campus had featured in the public eye during the previous year reported in P. 2: the 
second Country Conference held in the British Virgin Islands (a second Conference had 
also been held in Montserrat in November past; papers from both conferences would 
soon be publicly available on a website); two books mainly written by members of the 
Open Campus, including one that numbered Sir Howard Fergus among its authors; and 
the impressive number of downloads for some articles published in the Open Access 
journal, IJEDICT.

27. The Chair expressed his pleasure at the range of accomplishments reported and the 
efficiency of the presentations made.  He endorsed the Campus' concern to put students 
at the centre. He praised its focus on local communities; libraries in the smaller 
countries needed leadership; they needed to be welcoming places where scholars could 
exchange ideas.  Research and development was not all a matter of expensive 
laboratories; it could be pursued with more modest means; teachers should be 
encouraged to devote some of their summer vacation to engaging in local research.  A 
spirit of research should be encouraged throughout the region. 

28. The Hon. McNeil Rogers endorsed the Chair's sentiments, welcoming in particular the 
intention to offer programmes in project management, nursing, and education, and the 
extension of 2+2 programmes and franchising.  He expressed a wish to see more being 
done for agriculture and tourism.   
  

29.Ms Harrison also commended the Principal on the work reported.  She suggested that 
the contribution of the University Centre might be noted on p. 12 of P. 1 and she 
emphasised that it was important to have a robust fee collection mechanism in place. 
She also expressed the hope that the Chair might be able to encourage governments to 
be prompt in paying their contributions.

30.Dr Ghany asked whether competition from external providers had been taken into 
account in making the financial projections; he suggested that some governments might 
be favouring such external providers more than the University which they already owned 
in part.  He also suggested that the Campus standardise the currency it used in its 
reports.  He noted that his Faculty was engaged in a strong marketing drive and 
suggested that the Open Campus should do similarly.

31.Dr Marrett indicated that P. 2 had omitted to mention the retirement of Ms Vilma 
McClennan which had occurred within the period covered by the Report.  She also asked 
whether the projections for tuition fee income had been reconsidered in the light of the 
current economic situation and whether thought had been given to finding sources for 
scholarships or bursaries.  She also wondered whether ERIIC's mandate extended 
beyond the Caribbean region.

32.While joining previous speakers in praising the accomplishments of the new Campus, 
Professor Cobley warned of the possibility of overlap in the activities of different 
divisions.
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33.The Principal responded that there were regular monthly meetings of the Directors and 
Heads of the main divisions which were intended to co-ordinate their activities.  She also 
observed that the provision of scholarships and other student support was one of the 
main concerns in the discussions with grant agencies; DFAIT's interest was due in large 
measure to its responsibility for scholarship funds.

34. The Principal noted that the Campus works with the other campuses on marketing and 
would become much more aggressive once it has a wider range of programmes to offer 
and can reliably deliver what it promises.  Sir Howard Fergus welcomed the promise of a 
broader range of degree programmes since he feared there was already a glut of 
persons with degrees in Management Studies.

5. Vice-Chancellor's Statement

35.The Vice-Chancellor joined the chorus of praise for the tremendous amount of work that 
had been done in the first year of the Open Campus, noting that its relationships with 
the other campuses remained a source of opportunities and some residual problems.  He 
would be calling a meeting for discussions on how better to integrate its activities.  Since 
it was likely that the Open Campus would appeal more to pre-University and more 
mature audiences, it was vital that it become the face of the University in recruiting for 
all the campuses.  He also suggested that the University should remain the main tertiary 
resource for the UWI 12, though their own national institutions would continue to 
transform themselves to offer a number of undergraduate degrees.  But to play this role 
it was also necessary that costs be reduced.  One strategy that he expected to be 
embraced by the Faculties was the 2+2 arrangement that ERIIC had pioneered. 
 

36. The Vice-Chancellor welcomed the long-term financial plans of the Campus though he 
too suspected that its expectations of relying less and less on government support might 
be somewhat optimistic.  He commended the Principal's efforts to secure grant funding 
for the Campus.

37. Professor Cobley took up the notion of integration between institutions, pointing to 
developments in teacher education in the Eastern Caribbean.  The Joint Board for 
Teacher Education had revised its Associate Degree to fit the UWI B.Ed.  There were also 
moves to franchise UWI programmes; Erdiston had taught the Diploma in Education for 
several years and there were now similar requests from other institutions.  He suggested 
that the Open Campus should contribute to capacity building: agreements could involve 
library access, given the deficiencies in many tertiary institutions in this regard; where 
franchises or articulation was being proposed, it could plug gaps in specialist areas while 
local colleges could deliver the core elements of a programme.

38. Professor Jennings-Craig sounded a less positive note, suggesting that the Open Campus 
was in fact impeding the development of those Faculties at Mona that had been most 
enthusiastic to promote distance education.  Student numbers were reducing; the official 
workload did not count distance education programmes; and the impression had been 
given that, if it did not want to join in, the School of Education was dispensable.

39. The Chair, referring back to an earlier remark, assured the Council that financing from 
the governments would be forthcoming, but people wanted to see things happen first, 
because they had been so poorly served in the past.  He offered his services to facilitate 
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the meeting the Vice-Chancellor was proposing to co-ordinate the Open Campus with 
the others.

40. The Principal responding to Professor Jennings-Craig, assured her that the intention was 
not to compete with the campuses but to engage them in a win-win situation.  There 
had indeed been a decrease in enrolments for the B.Ed. Secondary programme because 
of a marketing decision by the Open Campus, which it had acknowledged.  It was now 
agreed that the School of Education should conduct marketing off its own bat.  She was 
also going to meet soon with the Head of Department to review the details of the 
delivery of these programmes.  A later paper (on a dynamic costing model) would set 
out the sort of co-operative arrangement the Campus would be proposing. 

41. The Chair insisted that there were tremendous advantages to be derived from having a 
physical campus.  The Open Campus must provide a visible and tangible sign of the 
University throughout the region.

42.Ambassador Maynard concurred, saying that earlier restructurings of the University had 
failed to open it up to the people of the region; at a recent meeting it had again been 
said that all the bricks and mortar for a particular project would be going to one of the 
campus countries.  The Open Campus must seize the time and move things against 
more traditional elements within the University.  The Chair added that the other 
campuses must contribute to the effort; a mechanism now existed that could channel 
the reserves of good-will that exist within the whole University.

6. Financial Issues

Billing governments

43.The Chair invited the Chief Financial Officer to introduce P. 3.  Ms Whitehall indicated 
that the Paper arose out of a presentation made by the Office of Finance to the TAC 
meetings.  At those meetings, questions had been asked about the calculation of FTEs. 
Paper 3 was a response to those concerns.  It proposed that calculations be based 
initially on credits, which would then be converted to FTEs using standard expectations. 
The paper as presented to Council included a sentence that had been added later, 
indicating what would count as a UGC-funded programme.  Council having no quarrel 
with its contents, Ms Harrison noted that with that addition the paper should be sent on 
to the Chairman of the TAC.

Dynamic costing model

44.Ms Whitehall then introduced P. 4.  (It was noted that an interactive version would be 
placed on the website as soon as possible.)  She noted that the Paper set out a model 
for sharing costs with partners in the preparation and delivery of programmes.  Different 
assumptions would lead to different outcomes.

45. Professor Cobley noted that the break even number for students was quite high.  The 
School of Education at Cave Hill was being asked to finance the development of some 
Masters programmes, and he wanted assurance that the required numbers could be 
found.  It was noted that fees for postgraduate programmes would usually be 
significantly higher than in the model in Paper 4 which was for undergraduate 
programmes.  
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46.Ms Harrison cautioned that the model did not aim to capture all the costs associated with 
running the Open Campus so it was not dealing with net profit for programmes. 

Facilitating negotiations for salaries and condition of service

47.The Chair invited Mr Brandon to make a comment on this item.  Mr Brandon observed 
that other campus councils set up machinery for the negotiation of salaries and 
conditions of service.  In the past, staff attached to the Centre at Cave Hill and St 
Augustine were treated exactly as staff attached to those campuses.  The Resident 
Tutors in the non-campus countries and staff at the Centre for Hotel and Tourism 
Management in Nassau were negotiated for separately, at Mona, and mainly by the 
people who had negotiated Mona's settlement.  When the Open Campus was being 
created, these matters and the concomitant variations in conditions of service had been 
deliberately left unchanged.  The Open Campus had written to the staff unions asking 
them to continue as before; and it appeared that they were happy to do so.  But there 
have now appeared several respects in which the campuses are taking the opportunity 
to dissociate themselves from the Open Campus (for instance, with respect to the 
provision of sabbatical and other leaves, and possibly pension provisions), so this matter 
was brought to Council to ensure that it formally request the Vice-Chancellor to ensure 
that its staff, wherever they may be, were not left out in the round of negotiations now 
in train, and would not be disadvantaged in other ways compared with what they had 
been entitled to in the previous dispensation.

48. The Vice-Chancellor agreed that when a request came for the Campus these matters 
would be worked through.  Many unexpected issues had arisen in creating the Campus 
but they would be resolved with good will on all sides.

49.Dr Ghany suggested that the management of the Open Campus should consider the 
possible impact of industrial unrest at the other campuses on the Open Campus' 
operations and have contingency plans in place.

50. The Principal noted that the fundamental issue was that funds had existed at the 
campuses for staff attached at that time to the Centre; now those staff were in the Open 
Campus those funds have not disappeared.

51.Mrs Charles asked whether newly employed members of staff had new contracts with 
the Open Campus.  Ms Babb expressed the view that conditions of service, years of 
service, and pension matters should have been clarified early on; she had now met with 
most of the unions who had agreed to work with the Campus in resolving these issues.

52.Ms Harrison reported that there had been a meeting of the bursaries a week previously 
at which these matters were aired.  Costs of most staff benefits were included in staff 
costs, but provision for sabbaticals and some other items needed to be separately 
specified; the funding of pension obligations was also a complex matter, and the Open 
Campus needed to be disaggregated from the rest.

Report from TAC

53.Ms Whitehall introduced P. 5, notes of the TAC meeting that dealt with the Open 
Campus.

54.Dr Ghany observed that the assumption of a drop in need for government funding was 
based on an increase in student numbers; he recommended that a SWOT analysis be 
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undertaken of the competitors now active in the region.  He also argued for seeking 
concessions from the governments.  The Chair replied that direct investment would often 
spark concessions.

55.Ms Osborne suggested that a staff matters committee would be desirable within the 
Campus.

56.Dr Marrett suggested that it was imperative to take the global and regional downturn 
into account.  The Chair observed that the region would lag behind the major economies 
in their recovery.  Ms Longsworth noted that some effects were already being seen: 
short courses were more popular than had been anticipated.   Her Division had begun 
working with banks and with the alumni to provide loans or scholarships for students. 
One serious problem for students in Jamaica was the regular devaluation of the 
currency, especially since Open Campus fees were quoted in US$.  It was suggested that 
the Campus should specify a fee in Jamaican dollars.  Such pegging to a particular 
exchange rate would also be needed for the payment of e-tutors and other matters.  

57. The student representative urged that the Campus take seriously the need to retain 
existing students in the system; it should revisit the planned tuition increase for 2009-
2010.  He noted that these increases did not go with any similar increase in the quality 
of the service being provided.  Locally the University Centre in Marryshow House was 
much too confined to provide adequate facilities for the numbers of students using it. 
He also drew attention to anomalies in the Campus' offerings: its Associate Degrees did 
not articulate with the B.Sc.; students could not transfer from the Campus to another 
campus at their own convenience.

58. The Chair observed that some of these problems were being addressed, but some had 
been in existence for far too long. 

59.Mrs Charles suggested that the Campus might wish to consider holding off the fee 
increase for a year. 

60.Dr Pitt expressed the view that one solution would be to encourage greater collaboration 
among the entire range of tertiary institutions.

7. Policy Matters for Discussion and Approval

Fees for 2009/2010

61.The Chair invited Ms Whitehall to introduce the items relating to fees.  She noted that 
council was being reminded of the decision made by last year's University Council to 
increase fees for 2009/2010 to US$300 per course in the undergraduate programmes. 
Papers 6 and 7 set out proposals for fees for postgraduate programmes and pre-
University and professional programmes respectively.

62. In discussion it was agreed that in the prevailing economic climate the Campus should 
reconsider the proposals and the way they were presented.
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8. Schedule of Council Meetings

63.The Chair invited the Registrar to comment on P. 8, which proposed that Council meet 
on the third Friday of November, March, and June.  It was agreed that only two 
meetings should be scheduled, in November and March, the latter one being face-to-
face.  Other meetings could be convened by teleconference as necessary.

9. Matters from the Minutes of the last meeting not yet taken

Registration (#26)
64.The Deputy Principal reported that the visit of the Barbados Accreditation Council had 

taken place with agreeable results.  The Team had written with a suggestion that should 
make the Campus' position vis-à-vis the various governments more easily manageable.

10. Matters for noting

Naming of former UWIDEC buildings on the other three campuses
65.Council noted P. 9, reporting a change to the names of buildings on the three campuses.

Graduation 2009-2010
66.The Registrar reported that the Chancellor had agreed to schedule the first graduation 

for the Open Campus on 17 October 2009.   Professor Cobley observed that there was a 
move to separate the issuing of certificates from the graduation ceremonies.

Statement from Senior Administrative and Professional Staff
67.The Chair invited Dr Marrett to comment on P. 10, a statement from the senior 

administrative and professional staff of the Open Campus.  Dr Marrett urged greater 
communication between the various sectors of the Campus, more feed-back on 
progress, and accurate lists of staff and e-mails.  The Principal noted that it was hoped 
that within each division decisions of the Management Committee would be 
disseminated, and that other news would be available through the Newsletters and other 
updates.  Dr Marrett suggested that in some cases documentation of meetings was late 
or non-existent, and that the process of policy formation should begin by inviting ideas 
rather than asking for comments on a pre-existing position.  The Principal expressed the 
view that this might slow things down but observed that management would explore 
whether such a procedure could be implemented.

11. Any Other Business

68.The Chair observed that three senior members of staff in the Campus would be retiring 
at the end of this academic year.  He invited Dr Roberts to speak to Dr Bevis Peters' 
contributions to the University and Ms Longsworth to speak about Dr Lennox Bernard 
and Mrs Olivia Edgecombe-Hoewell.

69.Dr Roberts observed that Dr Bevis Peters had been with the University since 1985, 
starting as planner in the Office of University Services.  At one point he had acted as 
Director of the UWIDEC, and since 1996 he had been Director of the TLIU.  Well-known 
throughout the OECS, Dr Peters had exemplified a non-traditional and transformative 
style of leadership.  She noted that he had also contributed to scholarship on the 
educational systems of the region and its human resource needs.  She observed that he 
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had, despite the rules, become Vice-President of ACTI and had been instrumental in 
developing that institution and its collaboration with the University.  She acknowledged 
the extent to which her own achievement had been due to him, and expressed on behalf 
of the Council best wishes for a long, happy, and healthy retirement.

70.Ms Longsworth noted that Dr Lennox Bernard had spent 47 years in the service of 
education in Trinidad and Tobago, having taught at every level.  He had joined the 
School of Continuing Studies in 1992, evincing a passion for adult and continuing 
education and being an unapologetic advocate of that cause.  She noted that the 
Campus would be honouring him at its retreat in July.

71.Ms Longsworth noted that Mrs Olivia Edgecombe-Howell had spent 22 years with the 
University, starting out in the Office of University Services and later building up the 
University's presence in St Kitts and Nevis.  She had quietly gone about doing much of 
what the Council had been discussing: raising funds to support students; her site was 
one of the few to have provided health insurance for its staff; it was also notable for a 
range of public educational activities.  The Open Campus was the fruition of her dreams 
for the Centre.  In wishing them a happy retirement, Ms Longsworth expected that both 
retirees would continue to contribute to the development of education in the region.

72. Thanks were expressed to the Chair and the Vice-Chancellor for facilitating the meeting 
by their presence.  Thanks were also expressed to Dr Jacobs and his staff for organising 
the meeting, to the student representatives and other members of Council, and to the 
technician for his assistance.

Office of the Principal
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